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INTRODUCTION 
This Annual Report fulfils Council’s legislative requirements, but more importantly allows the 

opportunity for Council to inform the community of its operations, activities and achievements 

for the year under review. 

This Annual Report details the performance and achievements for the 2012-13 year and is 

intended as a point of reference to inform the reader as to Council’s desire to be accountable for 

its outcomes. 

In addition, this Annual Report is a historical record for future reference. 

The Annual Report offers the reader the opportunity to step back and see the ‘big picture’ view of 

how Council is responding to the challenges of a remote rural area. 

It also reflects our strong commitment to maintain the highest standards of good governance and 

to participate in reviews and benchmark projects for the purposes of the continual monitoring of 

Council’s own financial and operational performance. 

Each year, Council undertakes many initiatives to help improve the quality of life for its almost 

1,200 residents. Much of our effort is focused on the immediate needs of our community. This 

Annual Report is made available to keep you better informed and we hope you find it useful, 

informative and reflective of the dynamic nature of our amazing District. 

THE AREA IN FOCUS 
The District Council of Elliston is located on the western side of the Eyre Peninsula.  The area is 

known for its rugged coastline and dramatic diversity and is enjoyed by many for recreational 

fishing, camping, surfing, and walking.  It covers an area of 669,300 hectares and is approximately 

700 kilometres from Adelaide. 

 

Within the district there are two main townships, they are Elliston and Lock.  In addition there are 

six smaller townships, including Port Kenny, Venus Bay, Bramfield, Sheringa, Tooligie and 

Murdinga. The Council Office is located at Elliston, and Depot Operations are situated in both 

Elliston and Lock. 

 

The economy of the District is based upon primary production, fishing and tourism industries.  

Primary production consists of mainly cereal grain (wheat, barley, canola, pulses and oats), meat 

and wool. In addition to grain, meat and wool production, the extensive coastline is productive 

fishing ground, supporting recreational fishing, tourism and considerable aquaculture industries, 

with Anxious Bay delivering Abalone and Crayfish exported from the Eyre Peninsula. 

 
The Council has 1528 rateable properties, 978 general assessment ratepayers and approximately 
1,146km of unsealed roads.   
 
Source: http://www.southaustralia.biz/Regional-SA/EasyData.aspx 
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THE COUNCIL 

 
DECISION MAKING STRUCTURE 
The Council has adopted the following decision making structure to facilitate good governance and 

expedite decision making processes having regard to due process: 

• Council 

• Council Development Assessment Panel 

• Council Audit Committee 
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 STRATEGIC PLAN - MOVING TOWARD 2017
The Council’s key directions are contained in 4 objectives with complimentary goals. Key 

strategies and responsibility for departmental strategy delivery are also outlined and presented in 

the Strategic Plan. 

The Strategic Plan is the overarching framework for Council’s suite of plans and includes the 

Council’s Vision, Mission and our core values. 

OUR VIS ION 
A viable, cohesive and dynamic community, which supports expanding economic opportunities in 

a sustainable manner without compromising the natural assets or quality of lifestyle of the 

community. 

OUR MI SSI ON 
As a legislated business, the District Council of Elliston aims to provide leadership, representation, 

advocacy and prudent management for its communities and visitors, and to work with them to 

identify asset needs and improve services. 

OUR CORE VA LUE S 
The Elected Members and staff of the District Council of Elliston are guided by the following day-

to-day principles to create a positive and dynamic organisational culture: 

• Good governance 

• Ethical behaviour 

• Community focus 

• Integrity 

• Team Focus 

• Openness and Accountability 

• Responsibility 

• Cohesiveness 

• Positive Leadership 
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BUSINESS PLAN 
Council’s Annual Business Plan links the key strategies to action statements with targets and 

outcomes for each financial year. At departmental level it is translated into an Annual Plan. 

REVIEWS  
Council has reviewed its suite of plans pursuant to Section 122 (4) of the Local Government Act 

ensuring alignment with key directions and strategies together with resourcing provisions and 

legislative compliance.  

Above all, Council’s plans ensure Council demonstrates it is committed to providing services to 

the community that are responsive to current and future needs and that the projections and 

predictions are based on accurate and extensively researched statistical information. 

GOALS  
The District Council of the Elliston acknowledges that a balanced, robust and well developed set 

of objectives will serve the Council and community well. 

Focusing on the following four goals, Council has developed a framework for its future strategic 

management plans. 

• Our Economy and Infrastructure - To actively encourage, support and promote opportunities 

to increase the prosperity and sustainable growth of the community and effectively and 

efficiently manage and improve our community infrastructure. 

• Our Environment - To promote the enjoyment of our natural resources in a prudent and 

environmentally sustainable manner and ensure that our built environment effectively 

provides for the long term needs of our communities. 

• Our Community Services - To deliver a high standard of essential community services and 

show leadership in developing positive community spirit. 

• Our Leadership and Governance - To provide progressive leadership and good governance 

which encourages confidence of the community in the Council.  

Annually Council aligns budgets and programs against its key directions and strategies while 

periodically also reviewing its strategic plan as it continues “Moving Toward 2017”. The current 

Strategic Plan was adopted in early 2012 as a result of comprehensive review. 
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DEFINING TARGETS AND MEASURING PROGRESS 
As part of its strategic management plans Council prepares a budget and works program and an 

Annual Business Plan to deliver the specific outcomes that will make up and achieve its strategic 

management objectives. 

The annual process of defining targets and measuring progress is an integral part of the Council’s 

Management Plan. By setting specific targets and measuring progress against the wider strategic 

goals, achievement will be measured. These forms of measurement are a clear indication of 

progress, continuous improvement, program delivery and the performance of the Council as a 

whole. 

STRATEGIC MANAGEMENT OBJECTIVES, GOALS AND FUNCTIONS  
Founded on the vision Council sees for the Elliston District the strategic plan highlights our 

commitment, desire and capacity to deliver major projects, capital works and services to 

maintain and enhance the Council area over the next 5 years. 

The Strategic Plan reflects Council’s commitment to the Elliston community with its four 

interrelated goals and objectives. 

The objectives underpinning these goals are supported by Council’s functional service areas, 

Executive Services, Corporate and Community Services, Infrastructure and Environmental 

Services. The organisation is structured to deliver the key strategies through these functional 

service areas. 

Copies of Council’s Strategic Plan are available online and from the Council office. 
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OBJECTIVES,  GOALS, FUNCTIONS AND KEY STRATEGIES 
The following tables provide an overview of the Objectives, Goals, Functions, Key Strategies and 

responsibility for strategy delivery. 

GOAL OBJECTIVE FUNCTION 

Our Economy 

and 

Infrastructure 

We will pursue initiatives to 

increase tourist visitation to 

our District to enhance the 

local economy and spread the 

word about our beautiful 

region. 

Tourism 

 

 We will develop strategies to 

position our District to be 

conducive to a sustainable and 

growing local business sector. 

Economic Development 

Aged Care  

 We will collaborate to develop 

an integrated transport and 

road system that provides 

access for all users. 

Infrastructure Management 

Advocacy 

Financial Management 

 We will pursue and 

collaborate to secure water 

and power resources for the 

future including access to 

renewable energy and lobby 

governments to improve 

access to technology. 

Environmental Sustainability 

Technology 

 We will develop and improve 

our community infrastructure, 

including sewage and 

stormwater systems in a 

staged manner over the 

period of this Strategic Plan 

and contingent on available 

resources. 

Storm Water management 

Community Waste Water 

Management Systems 

Community Water Supply 
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 We will maintain all buildings 

on the Council register and 

preserve heritage buildings, 

items and places of interest in 

a staged manner over the 

period of this Strategic Plan 

and contingent on available 

resources. 

Infrastructure Management 

Property Management 

Our 

Environment 

We will develop sustainable 

plans for the future growth in 

all our towns and 

communities. 

Town Planning 

Building and Development 

 We will develop a long term 

waste management strategy 

which will address recycling, 

reduced waste to landfill and 

prudent management of our 

landfill. 

Waste Management 

 We will collaborate to develop 

environmentally sustainable 

natural resources. 

Environmental Management 

Our 

Community 

Services 

We will continue to support 

health, family support and 

aged care services and 

facilities. 

Aged Care 

 We will support programs that 

assist in youth development 

and leadership and provide 

opportunities for young 

people to develop life skills, 

increase knowledge and build 

their capacity within the 

community and provide 

appropriate ongoing support 

to schools and childcare 

centres. 

Youth Activities 

 We will deliver and maintain 

high standard and quality of 

services. 

Service Review 
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 We will maintain relationships 

with community protection 

stakeholders. 

Communication 

Our 

Leadership 

and 

Governance 

We will enhance internal 

processes to ensure high 

standards of governance. 

Governance Review 

 We will ensure we have 

dedicated competent staff and 

Elected Members. 

Training Plans 

 We will develop and 

implement a clear and 

effective plan for the long 

term operation of Council 

Long Term Plans 

 We will ensure that we 

communicate and engage 

effectively with our 

community. 

Community Engagement 

 We will provide clear 

leadership and advocate 

effectively and strategically on 

behalf of our community. 

Strategy 

 

 

  

 11 

 



 

COMMUNITY BENEFIT  FUND 
During the 2012-2013 financial year Council allocated funds totaling $42,139. 

Recipient Name Funds Provision / Purpose Running 
Total ($) 

Ratepayers Trees for Life $1,587 
Sheringa School Reunion 
Committee 

Catering costs for Sheringa School Reunion $400 

Elliston Community Information 
Centre 

Maintenance of Hall Toilet $8,273 

Country Health SA Home Assistance Support $424 
Elliston Community Information 
Centre 

Part Funding for Wages $30,000 

Elliston Area School Wool Show $455 
Elliston Community Information 
Centre 

Salmon Competition $1,000 

TOTAL $42,139 
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INFRASTRUCTURE AND ENVIRONMENTAL SERVICES 
 

CAPITAL WORKS PROGRAMME FOR 2012/13 
 

DESCRIPTION TOTAL 

Spray Sealing 

Yandra Drive, Elliston    $20,335.93 

Memorial Drive, Elliston    $35,241.55 

Beach Terrace to Sixth Street, Elliston    $80,948.76 

Information Centre Carpark, Elliston    $44,678.94 

Railway Terrace, Lock    $4,916.15 

Unsealed Roads 

Kyancutta Road – Category 1    $292,426.00 

Zerk Road – Category 2    $64,441.66 

Palkagee Road – Category 2    $53,906.90 

Dearman Road – Category 4    $51,936.08 

No Where Else Road – Category 2    $95,456.94 

Tooligie Hill Road – Category 2    $106,782.00 

Silo Road – Category 4    $17,160.70 

Little Bay Scenic Drive – Category 3    $34,409.00 

Paving Works 

Beach Terrace, Elliston    $50,539.50 

TOTAL WORKS    $953,200.11 
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INFRASTRUCTURE 
The Infrastructure Services Department plans for new infrastructure and manages and maintains 

Councils existing civil assets including: 

- Roads 

- Footpaths and Cycle Tracks 

- Stormwater 

- Recreation and Open Space Assets including Parks, Gardens and Foreshore  

- Waste Management 

- Waste Water (Community Wastewater Management 

- Schemes) 

- Buildings and Property 

- Water supply 

The department also maintains eight Council Cemeteries and also oversees the development of 

new residential and commercial subdivisions as well as providing extensive customer service for 

the community. Infrastructure Services undertakes these duties with field staff, plant and 

machinery based at Council depots in Elliston and Lock. 

Council’s internal Construction staff have again been complimented by the use of private 

Contractors during the course of the year. 

Contractors are used for projects such as road construction, stormwater drainage, rubble 

crushing contracts, installation of kerbing, materials supply and specialist activities such as paving 

and concrete work. 

Local Government recognises the need to maintain employees, who are trained in current 

technologies, possess suitable skills/knowledge to undertake the required works and have an 

understanding of the Elliston Council OHS Management System.  Technical Services staff  

commenced Certificate in Civil Construction 3. 

A range of other training and refresher courses have also been provided to staff including:   

- First Aid  

- Plant Operations  

- Preparing and Applying Chemicals 

- Fire Prevention 

- Animal Management 
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COUNCIL DEPOTS 
Council operates out of two works depots, with Elliston being the principal depot, housing the 

workshop, primary plant storage and areas for materials storage. 

The Lock and Port Kenny sub-depot, houses maintenance plant, has a small workshop for the 

maintenance of signs and small plant. It too has a storage area for materials and the majority of 

Parks and Gardens equipment. 

 

WASTE MANAGEMENT 

LAND FI LL  SITE S 
Council operates one landfill site at Venus Bay for the receivable of putrescible waste, recyclable 

material, green waste and hardfill. 

Waste transfer stations are located in Elliston and Lock, as well as a bin bank at Bramfield that 

receive recyclable material, green waste and hard waste. The hard waste is transported to Venus 

Bay for disposal and recycled materials are sent to a Material Recovery Centre in Adelaide. 

 

DRUMMUSTER 
The District Council of the Elliston has an ongoing drumMUSTER collection. All bookings are to be 

made by contacting the Council office. 

 

KERB SIDE COLLECT ION S  
Kerbside waste is managed under 1 contract for the collection of putrescibles waste, collection of 

recyclables. 

 

KERB SIDE RECY CLIN G 
Council’s contractor collects recyclables in 240 litre bins on a fortnightly basis. This material was 

made up mainly of paper, cardboard, steel, plastics and glass. 

 

COMMUNITY LAND 
Community Land Management Plans have been prepared and contained in a Register of 

Community Land which is available to the public for inspection. 
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ENVIRONMENTAL SERVICES 
 

DEVELOPMENT APP LICATION S 2012/13 
During 2012/13 there were thirty-five (35) New Development Applications and thirty-eight (38) 

Approved Development Applications. The approved applications included some from previous 

financial years and some 2012/13 applications had not yet been finalized as at 30th June 2013. 

Of the approved applications: 

• 16 were Class 1a Buildings (Dwellings) – of these 8 included Class 10a or 10b Buildings 

(Verandas, Garages etc).  

• There were a further 21 Class 10a or 10b Buildings. 

• There was 1 Class 3 Building – (Relocating of a Cabin & Erecting a Shelter). 

• There was 1 Demolition of an Existing Structure (the Caltex/Mobil Site) that did not attract a 

Class Listing. 

The Value of the Approved Applications was: 

• Dwelling only – $535,459.00 

• Dwellings including Class 10 Buildings – $1,203,976.00 

• Class 10 Buildings only – $305,598.00 

• Class 3 Building – $4,000 

• Demolition (Unclassed) – $20,000 

• Total - $2,069,033.00 

 

 

 

  

 16 

 



 

ELECTED MEMBERS 
 

DEPUTY CHAIRMAN 

Kym Callaghan 

PMB 4 

SHERINGA SA 5670 

Ph: 8687 8715  

 CHAIRMAN 

Patrick Clark 

P.O Box 54 

ELLISTON SA 5670 

Ph: 8687 9032 

COUNCILLOR 

Malcolm Hancock 

P.O Box 149 

LOCK SA 5633 

Ph: 8689 1108 

COUNCILLOR 

Peter Hitchcock 

P.O Box 340 

LOCK SA 5633 

Ph: 8689 1188 

COUNCILLOR 

Gary White 

P.O Box 82 

ELLISTON SA 5670 

Ph: 0400 295 532 

COUNCILLOR 

Creagh McGlasson 

P.O Box 328 

LOCK SA 5633 

Ph: 0429 385 776 

COUNCILLOR 

Grant Rumbelow 

P.O Box 1530 

ELLISTON SA 5670 

Ph: 8687 9170 
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ALLOWANCES AND BENEFITS FOR MEMBERS OF COUNCIL 
 

Elected Members Allowance Register 

Classification 1 Councillor 1 Councillor 5 Councillors 

Stream Chairman of Council Deputy Chairman  

Annual 
Allowance 

$21,708 $6,784 $5,427 

Reimbursements Mobile Phone Rental 
Out of Pocket 
expenses 

Out of Pocket 
expenses 

Out of Pocket 
expenses 

 Entitled allowances and reimbursements according to the Elected 
Members Allowances and Support Policy 

 

ELECTED MEMBER TRAINING AND DEVELOPMENT 
Due to changes within the executive structure of the administration during 2012/13, training 

and development for elected members was deferred for this period.  

A program for development of elected members is being reviewed for 2013/14. 
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ORGANISATIONAL STRUCTURE 
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MANAGEMENT AND STAFFING 
 

SENI OR EXECUTIVE  OFFI CER S 
The District Council’s organisational structure provides for the Chief Executive Officer and two 

Managers. The Chief Executive Officer, Manager Corporate and Community Services and 

Manager Infrastructure and Environmental Services have salary ‘packages’ ranging between 

$100,000 to $150,000 that include salary, superannuation and the use of fully maintained 

vehicles. The Register of Remuneration, Allowances and Benefits is available for public inspection. 

 

STAFFIN G 
As at 30th June 2013 the District Council had a total of 11 full time equivalent (FTE) positions. The 

breakdown of staff numbers by gender, employment type and department is shown in the 

following table: 

 

District Council of Elliston – Employees: Male Female 

Senior Executives 
 

2 1 

Administration Services – General 
(1 vacancy) 

- 1 

Infrastructure and Environmental Services 
 

1 - 

Finance 
 

- 2 

TOTAL OFFICE EMPLOYEES: 3 4 
Construction, Maintenance, Parks, Gardens 
& Reserves 
 

4 - 

TOTAL DEPOT EMPLOYEES: 4 0 
TOTAL EMPLOYEES: 7 4 

 

EQUA L OPP ORTUN ITY  
The District Council of the Elliston is committed to the principle of equal opportunity. In all 

policies and practices of the Council, there shall be no discrimination relating to gender, age, 

disability, marital status, parenthood, lawful sexual preference, race, colour, national extraction, 

social or ethnic origin, religion or political affiliation.  
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COUNCIL FINANCIAL RESOURCES 
 
A full audited copy of the General Purpose Financial Reports for the year ended 30th June 2013, 
pursuant to the Local Government Act 1999 - Section 131, is included as part of this report. 
 
Council returned an operating surplus for the 2012-2013 financial year of $318,597.  
 

OPERATI NG  INCO ME 

The operating income for Council was derived from various sources and primarily consisted of 
rate income, government grants and subsidies and other user charges including commercial 
revenue. 
 
In addition to the Operating Revenue Council received a total of $1,969,318 from grants, 
subsidiaries and contributions.  
 

OPERATI NG  EXPE ND ITURE  

The Operating Expenditure for the financial year was incurred in the following operational areas, 
Employee Costs, Materials, Contractual Services, Other Expenses and Depreciation. 
 

CAPIT AL  EXPE N DIT URE  

Along with Operating Expenditure the Council is committed to maintaining its fixed assets base.  
Council spent $125,432 on new and upgrading assets as well as $1,058,279 on the renewal of 
existing assets. 
 

NON-CURRE NT ASSET S  

The Non Current Assets of Council are significant and Land, Buildings and Other Infrastructure is 

valued at $37,131,076.  
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FIN A NCI AL  SU ST AI NA BIL IT Y  

Note 15 of the General Purpose Financial Report for the financial year ending 30th June 2013 
reports on the Key Financial Indicators used to assess Council with regards to its financial 
sustainability. 
The ratios reported have been calculated in accordance with Information Paper 9 – Local 
Government Financial Indicators which was prepared as part of the Local Government 
Association financial sustainability program for the Local Government Association of South 
Australia. 
Council has a suite of documents and plans that summarise the future direction of the Council. 
These plans form part of the Council’s overall Strategic Plan and will provide a path forward into 
the future that guarantees the long term sustainability of the Council. The Strategic Plan was 
reviewed during 2011/2012. 
 

F IN A NCI AL  CONT ROL S  

Section 125 of the Local Government Act 1999 requires Council to have appropriate policies, 
practices and procedures to ensure that its activities are carried out efficiently and in a manner 
that safeguards Council’s assets and the integrity of its records. 
 
Council utilises LGS software to manage its records including its financial functions, from which 
budget and actual performance may be reported and analysed. 
 
Reviews of the financial information are undertaken on a quarterly basis and presented along 
with policies, procedures and controls to the Audit Committee prior to consideration by Council. 
These policies, procedures and the Audit Committee meeting agendas and minutes are available 
on Council’s website. 
 
During 2011/12 Council adopted appropriate accounting policies. Council policies are available on 
the Council Website. 
 
www.elliston.sa.gov.au 
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STATUTORY INFORMATION 

 
ANNUAL INFORMATION STATEMENT 
Access to Council documents is broadened by ‘freedom of information’ provisions in the Freedom 

of Information Act.  

Although a range of documents are restricted or not accessible, the maximum amount of 

information is made available to the public wherever possible. 

 
INFORMATION AVAILABLE FOR INSPECTION 
In accordance with the Local Government Act 1999, Schedule 4, the following information is 

available for inspection at the Council Office 

GENER AL  DOCU MENT S -  

Agendas and Minutes* 

Annual Business Plan * 

Annual Financial Reports* 

Annual Report* 

Assessment Record 

Auditor’s Report 

Campaign Donation Returns prepared by Candidates 

Council By Laws* 

Strategic Management Plans* 

REGI STERS  –  

Register of Members Allowances and Benefits 

Register of By-Laws 

Register of Community Land 

Register of Delegations 

Register of Members’ Interests 

Register of Public Roads 

Register of Staff Interests  

Register of Remuneration, Salaries and Benefits 

Voters Roll 

 23 

 



 

CODES  -  

Code of Conduct for Council Members Policy* 

Code of Conduct for Employees Policy* 

Code of Practice for Access to Council and Committee Meetings and Information Policy* 

POL IC IES/PROCED URE S –  

Annual Business Plan and Budget Policy* 

Asset Accounting and Asset Capitalisation Policy* 

Australia Day 2011 – Policy and Nomination Form* 

Authorisation for Weed Control on Road Reserves Policy* 

Caretaker Policy* 

Code of Conduct for Council Members* 

Code of Conduct for Employees Policy* 

Code of Practice for Access to Council and Committee Meetings and Information Policy* 

Community Grants Policy* 

Complaints and Grievance Policy* 

Contracts, Tendering and Purchasing Policy* 

Control of Election Signs Policy* 

Council Cars and Light Commercial Vehicles Policy* 

Council Representatives on Outside Bodies* 

Decision Making for Major Items* 

Development of Roads on Reserves Policy* 

Elected Member Allowances and Support Policy* 

Elected Member Training and Development Policy* 

Event Safety Risk Assessment and Event Management Plan* 

Fire Prevention Policy* 

Flag Flying Policy* 

Internal Review of Council Decisions* 

Kangaroo Field Processing Policy* 

Native Vegetation Plan for Roadworks Policy* 
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Order Making* 

Outdoor Dining Policy* 

Port Kenny Venus Bay Water Supply* 

Private Works and Plant Hire Policy* 

Project Management* 

Public Consultation Policy* 

Rate Rebate Policy* 

Rating Policy* 

Records Management Policy* 

Road Infrastructure Policy* 

Stormwater Policy – Port Kenny Venus Bay* 

Street Naming Policy* 

Street Planting Policy* 

Supplementary Election Policy* 

Use of Council Resources During Emergencies Policy* 

Vehicles Left on a Public Road* 

Volunteer Policy* 

Waste Collection Policy* 

 

If members of the public wish to have access to, and view any of these documents, they may 

enquire at Council’s customer service counter. 

Note: *available on Council’s website  
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FREEDOM OF INFORMATION STATEMENT  
Where possible we provide information to residents/ratepayers without referral to the provisions 

of the Freedom of Information Act 1991. 

Where information is requested under the Freedom of Information Act 1991 a request form 

(provided for in the Act) must be completed and forwarded with the required application fee 

(unless an exemption is granted). FOI request forms are available from the Council office. 

We respond to applications as soon as possible, within the statutory 30 days of receipt of a 

request and application fee or proof of exemption. 

We produce a detailed information statement which conforms to the Act (Appendix 2) and is 

available from the Council office. 

In accordance with Section 38(1) of the FOI Act 1999, a person who is aggrieved by a 

determination made by Council is entitled to an internal review of the determination. 

There were no internal reviews for this reporting period. 

 
FREEDOM OF INFORMATION APPLICATIONS (FOI) 
Applications made to the District Council under the Freedom of Information Act 1991, containing 

the information required by the regulations, are reported on as follows:  

 

At the beginning of the financial year no FOI applications were in process.  

No applications were received during the year.  

 

The District Council endeavours to make available information as and when requested, as well as 

taking appropriate action where records may be in error or require amendment. If necessary, 

formal requests for ‘Freedom of Information’ access must be made in writing, accompanied by 

the prescribed fee and should be addressed to the accredited Freedom of Information Officer as 

follows: 

 

Freedom of Information Officer, 

District Council of the Elliston, 

PO Box 46 

ELLISTON  S.A. 5670. 
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EXCLUSION OF THE PUBLIC FROM MEETINGS 
Section 90(1) of the Act generally provides that a meeting of Council or its committees must be 

conducted in a place open to the public. However, Section 90(2) provides that a Council or its 

committees may order that the public be excluded from attendance at a meeting that it is 

considered necessary and appropriate to enable that meeting to receive, discuss or consider a 

matter in confidence.  

Those matters are specified by Section 90(3) and include, for example, commercial information, 

legal advice, tenders, etc. 

Council chose to invoke Section 90(2) four times during the year to consider Commercial 

information of a confidential nature that would if disclosed: 

• prejudice the commercial position of the person who supplied it, or 

• confer a commercial advantage to a third party 

DATE  MEETI NG SUB JECT  
RELEVA N T 
SECTIO N  LG 
ACT 

PERIO D TO  
REMAI N  I N 
CONF IDE NCE  

RELEASE D 

17.07.12 COUN CIL  CEO RES IG N AT IO N 90(2)&(3)  
(D)(E)  12 MONTH S REL EASE D 

21.08.12 COUN CIL  ENG A GEME NT O F 
ACTI NG  CEO 

90(2)&(3)  
(D)(E)  12 MONTH S REL EASE D 

19.03.13 COUN CIL  RECRUIT ME NT O F 
CEO 

90(2)&(3)  
(A)  12 MONTH S REMAI N S 

28.05.13 COUN CIL  

AGREEME NT FOR 
COLLECT ION,  
TRAN S FER A ND  
DI SPOS AL  O F 
WA STE,  RECYCL ABL E  
MAT ERI AL S A ND 
INTR ACT ABL E  
WA STE.  

90(2)&(3)  
(D)  12 MONTH S REMAI N S 

 
 

CON FIDENT IAL  DOCUME NTS 
Section 91(1)-(6) of the Act generally provides that minutes of meeting proceedings must be kept 

and made available for public inspection. However, Section 91(7) provides that a Council or its 

committees may order that confidential documents may be excluded from general public 

accessibility. Council did not choose to invoke Section 91(7) in regard to the minutes. 

 

NATION AL COMPETIT I ON  POLICY  
Council has no significant business activities. No complaints have been received alleging any 

breach of competitive neutrality principles by the Council.  
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 ELECTORAL REPRESENTATION QUOTAS AND REVIEWS  
 

The composition of the Council was last reviewed pursuant to Section 12 of the Local 

Government Act during 2009. The next scheduled review is to be undertaken in October 2013. 

The representation quota is one councillor per 110 electors as at 28th February 2013. In the 

previous year, the quota was the same. 

Council Electors Total 
Members 
inc Mayor 
/ Chairman 

Representation Mayor / 
Chairman 

Wards Aust. Class of 
LG (ACLG)* 

Cleve 1290 8 161 C 0 RAS 
Elliston 882 8 110 C 0 RAS 
Flinders 
Ranges 

1203 9 133 M 0 RAS 

Franklin 
Harbour 

958 6 159 C 0 RAS 

Karoonda-East 
Murray 

799 7 114 M 0 RAS 

Kimba 839 7 119 C 0 RAS 
Wudinna 936 7 133 C 0 RAS 
Orroroo / 
Carrieton 

718 7 102 C 0 RAS 

Robe 1382 7 197 M 2 RAS 
Streaky Bay 1582 8 197 C 2 RAS 
*RAS: Rural Agricultural Small 

 

ELECTIONS 
Elections are held at four yearly intervals, with all positions being declared vacant. Voting is 

voluntary and not compulsory as is the case with Commonwealth and State Government 

elections.  

Cr Tim Schlink resigned on 4th June 2012. An election to fill the vacancy will not be held unless a 

further vacancy occurs. 
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BOUNDARY REVIEW 
Procedures are available for electors to initiate submissions seeking boundary alterations and 

alterations to the composition of the Council or its representative structure.  

Public notice of the impending review is given, inviting interested persons to make written 

submissions to the Council on the subject of the review. Persons making submissions are also 

given the opportunity to appear personally before Council to be heard further. On completion of 

the review process, the District Council’s report is made available for public inspection, with 

further public submission opportunity and personal hearing being also made available. 

 

CURRENT LOCAL LAWS 
By-Law No. 1 - Permits and Penalties 

By-Law No. 2 – Local Government Land 

By-Law No. 3 - Roads 

By-Law No. 4 – Moveable Signs, Banners and Umbrellas 

By-Law No. 5 – Dogs 

By-Law No. 6 – Caravans and Camping 

By-Law No. 7 – Foreshore 

By-Law No. 8 – Waste Management 

 

A copy of the current by-laws and expiation fees may be obtained from Council’s Office. They are 

also available on Council’s website. All Council by-laws are national competition policy compliant. 
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CORPORATE AND COMMUNITY SERVICES  

GENERAL 
2012/13 saw the Corporate and Community Services sector of Council move forward with 

projects started in previous financial years and the commencement of new projects that will 

benefit the community as a whole. 

The following report gives a breakdown of some of the work undertaken within the corporate 

and community services sector in 2012/13.  

RECORDS MANAGEMENT 
Records Management encompasses the care and control of records from their receipt or creation 

to either ultimate destruction or retention as an archive. 

Records are a vital aspect of Council business.  The ability to effectively manage and maintain 

them has become an important function of Council in order to ensure all records can meet any 

legal, evidential, fiscal, accountabilities and legislative requirements. An ongoing records 

management project is in place which will ensure that substantial improvements continue to be 

made in Council’s record keeping practices and will assist Council to reach compliance with the 

State Records Act 1997 and various standards and guidelines issued by State Records. 

INFORMATION AND COMMUNICATION TECHNOLOGY 
Information and Communication Technology is a key component in Council’s ability to process 

information and deliver communication with the broader community.  

Council has put an immense amount of work into the Website aimed at bringing Council’s ability 

to service the community to a higher standard.  

The Council continues to broaden staff knowledge and expertise through ICT training programs 

aimed to improve service productivity and functionality to better serve the Elliston community. 
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RISK & WORK HEALTH SAFETY REPORT 2012/13 

 
WORK HEALTH SAFETY 
Work Health Safety along with Risk Management is a vital component in Councils ability to 

provide a safe work environment for its employees and a safe community for its residents and 

visitors. 

Council continues to ensure it maintains a high standard in the area of WHS and also Risk 

Management. This is reviewed annually and monitored by Local Government Association 

schemes by way of auditing Councils performance and providing feedback to Council in such 

areas as contractor management, training and accident or incidents both internally and in the 

community.  

PUBLIC SAFETY 
The District Council of the Elliston is committed to providing for its residents and visitors to the 

Elliston area a safe environment. This is done via consultation with the Community, feedback 

provided to Council via Customer requests and complaints forms from the public. 

COUNCIL STAFF SAFETY 
Council regards its staff as its greatest asset and continues to strive to provide better knowledge 

and support in matters of health and risk. 

Council conducts regular health assessment check for its employees which includes heart health, 

health lifestyle options and also skin cancer screening. This is done so Council can try to provide 

their staff with a better quality of life both at work and at home and to identify any health 

concerns employees may have so they can source treatment if required.  

Council encourages its staff to report hazards and any accidents or incidents so it can try to 

eliminate these and improve the working environment for its employees. 

Training of staff is also an integral part of WHS and risk management and ensures our staff has a 

better understanding of their responsibilities to themselves and their workers. 

Council will continue to explore options to increase the level of knowledge of its employees and 

to continually strive to improve WHS and risk management in all areas. 

OTHER MAJOR EVENTS  
 

The District Council of the Elliston also coordinated the following events: 

Australia Day Activities 

76th Annual EPLGA Conference 
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ATTACHMENT 2:EYRE  P ENI NS UL A LOC AL  GOVER N MENT ASSO CI AT ION  (EPLGA) AN NU AL  REPORT   
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